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At Beagle Orthopaedic we are commi3ed to ethical business prac8ces and social responsibility.  
We recognise the seriousness of modern slavery and human trafficking and are dedicated to 
preven8ng such prac8ces within our organiza8on and supply chains. 
 
Our Company: Mission Statement 
To guarantee superior service to all our customers, within every part of the  
business; accountability, delivery, product, educa8on, technology and 
progression.   
To operate the company on a financial basis of profitable growth; offering  
increased value for all stakeholders.  Maintaining the highest standards of  
employment and inves8ng in personal development and career growth for 
our employees. 
To carry out all decisions with the highest inten8on of integrity, ac8vely  
recognising the end goal of improving the quality of life to all end users. 
 
Our commitment: 
Zero Tolerance:  We have a zero-tolerance policy towards modern slavery, human trafficking and 
forced labour.  We do not engage in our support of any form of exploita8on. 
 
Due Diligence: We will conduct due diligence assessments to iden8fy and mi8gate the risk of 
modern slavery in our supply chains and opera8ons.  
 
Supplier Engagement:  We will work with our suppliers to ensure that share our commitment in 
combaKng modern slavery. 
 
Training:  We will provide informa8on to our employees and supply chain partners to increase 
awareness of modern slavery and how to report concerns.  
 
Repor:ng: We ac8vely encourage repor8ng of any suspicions or concerns related to modern 
slavery within our organiza8on.  
 
Manufacturing Facility: We employ approximately 76 people in the Beagle family.  All employees 
receive at least the na8onal minimum wage, 33 days paid annual leave and all have access to 
employee benefits package which includes private pension and private medical cover.  
 
Supply Chain: We are dedicated to con8nuous improvement in this cri8cal area, we have a 
commitment to working with more UK suppliers. Using more sustainable materials and 
innova8ve manufacturing methods. 
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